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» Benjamin W. Cowan. Short-run effects of COVID-19 on U.S. worker transitions.
Working Paper 27315, National Bereau of Economic Research, June 2020.
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Figure 8. Change in Employment by Availability of Telework and Disability Status: February 2020 to

September 2020 (Population-Adjusted)
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Motes: This chart presents findings from the Current Population Survey of the population-adjusted percentage
change in employment from February to September 2020 for persons with and without a disability, by the
availability of telework in their occupation group. Workers in an occupation group where more than 75 percent of
the jobs can be performed at home are classified as "high telework,” workers in an occupation group where
between 25 and 75 percent of jobs can be performed at home are dassified as "some telework,” and workers in
an occoupation group where less than 25 percent of jobs can be performed at home are classified as "limited
telework.” Each percentage change represents the change in employment-to-population ratios for the specified
group. The percent of jobs that can be performed at home by occupation group comes from Dingel and Meiman
{2020).
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BRI Office of Disability
Employment Policy, U.S. Department of
Labor, “Employment for Persons with a
Disability: Analysis of Trends During the
COVID-19 Pandemic”, November 2020,
https://www.dol.gov/agencies/oasp/eva
luation/completedstudies/Employment-
for-Persons-with-Disability-Analysis-of-
Trends-During-COVID-19-Pandemic



