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IPS Employment Center
https://ipsworks.org/

HARIPS7Y/> T —33> Japan Individual Placement
and Support Association: JIPSA

https://jipsa.jp/
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IPS Fidelity Scale
https://ipsworks.org/index.php/documents/ips—-fidelity-scale/

Supported Employment Fidelity Scale Score Sheet

Staffing
1. Caseload size Score:
2. Employment services staff Score:
3. Vocational generalists Score:
Organization
1. Integration of rehabilitation with mental health thru team assignment Score:
2. Integration of rehabilitation with mental health thru frequent team

member contact Score: 115 -125 = Exemplary Fidelity
3. Collaboration between employment specialists and Vocational

Rehabilitation counselors Score: 100 - 114 = Good Fidelity
4. Vocational unit Score:
5. Role of employment supervisor Score: 74 — 99 = Fair Fidelity
6. Zero exclusion criteria Score:
7. Agency focus on competitive employment Score: 73 and below = Not Supported
8. Executive team support for SE Score: Employment
Services )
1. Work incentives planning Score:
2. Disclosure Score:
3. Ongoing, work-based vocational assessment Score:
4. Rapid search for competitive job Score:
5. Individualized job search Score:
6. Job development—Frequent employer contact Score:
7. Job development—Quality of employer contact Score:
8. Diversity of job types Score:
9. Diversity of employers Score;
10. | Competitive jobs Score:
11. | Individualized follow-along supports Score:
12. | Time-unlimited follow-along supports Score:
13. | Community-based services Score:
14. | Assertive engagement and outreach by integrated treatment team Score:

Total:




Individual placement and support (IPS)
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Individual placement and support (IPS)
747 ) T4 REBARER
Individual placement and support (IPS)
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The IPS Supported Employment Approach
to Help Young People with Work and School

A Practitioner’s Guide | 2017

Sarah J. Swanson, Deborah R. Becker, Gary R. Bond, and Robert E. Drake

ML e
i,\:' Rockville institute

IPS Supported Employment Approach to Help Young
People with Work and School: A Practitioner’s Guide
(2017)

https://ipsworks.org/index.php/product/the-ips-
supported-employment-approach-to-help-young-people-
with-work-and-school-a-practitioners-guide/

IPS Supported Employment
for Transition Age Youth

Helping Youth with Serious Mental Health Conditions 1o
Access Jobs, Education and Careens

S | Smanain Dubomh & Sochm Gary | Dol bty | a4 M L B

IPS Supported Employment for Transition Age Youth
(2020)
https://www.umassmed.edu/globalassets/transitionsrtc/pu
blications/manuals/ips-se-for-transition-age-youth_-
final-2-6-20.pdf
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